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Improvements in young Asian soccer players’ performance

-Survey of Brunei U-17 selection team and two other countries-
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Abstract

The performance of Brunei U-17 football team players was assessed using the Diagnostic
Inventory of Psychological Competitive Ability for Athletes (DIPCA.3) and compared with
players in Bhutan and the Northern Mariana Islands. The results indicated that Brunei’s
players scored significantly lower than Bhutanese players in seven factors and the Northern
Mariana Islands’ players in one factor among twelve factors. Brunei’s economic policy, the low
unemployment rate, alienation from international competitive environments, and the low
performance of the national team might be related to their lack of competitive consciousness,
victorious spirit, and desire for success. Conversely, Brunei’s players scored significantly
higher than the other two countries’ in two factors and the Northern Mariana Islands’ players
in one factor. Brunei’s stable political and economic conditions and the promotion of sports
policy might have improved the sports environment and contributed to players’ stable mental
condition resulting in the positive outcome. The government of Brunei, the Football
Association, and football coaches should continue to train and strengthen players with a long-
term perspective to establish football as Brunei’s national sport.
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